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COMPANY DRUG AND ALCOHOL POLICY

This policy applies to all employees of “KaraTau Consulting” LLP and “KaraTau Consulting” LLP contractors. 
The Company is concerned about the use, possession, distribution, manufacture, purchase, sale or offering the sale of alcohol, illegal drugs, and controlled substances and the abuse of prescribed and over-the-counter medications in the work environment. Such activities interfere with an employee’s work performance, efficiency, safety and health and may adversely affect the work and safety of others.

The Company is especially concerned that every employee who participates in hazardous duty and in the processing, transport and use of hazardous materials is fully capable at all times of performing such work safely and effectively.

The words “controlled substance” in this policy includes all chemical substances or drugs listed in any controlled substances act or regulation applicable under any state or local laws.

1.
Regulations

a. The Company strictly prohibits the following:
Reporting to work, working or attempting to work while under the influence of any drug, including prescription drugs, over-the-counter drugs and controlled substances, except when under and in accordance with physician’s direction and where such use will not affect the employee’s ability to safely perform his/her job or affect the safety and wellbeing of others. 
b.
The Company strictly requires the following:

Any employee who is using prescription drugs or over-the-counter drugs which may impair his/her ability to safely perform his/her job or which may affect the safety or wellbeing of others, shall provide the company as soon as such use begins, with a letter from the prescribing physician as to the probable effects of the drug on work performances.

2.
Actions

Compliance with this policy is a condition of continued employment. Any employee who violates the above regulations is subject to discipline up to and including summary dismissal, even for a first violation.
_______________
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General Director 
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